Health Care Attorney – Minneapolis, MN
The Gray Plant Mooty Health Law Practice Group is dedicated to providing the best client value by offering
unmatched expertise, deploying an enthusiastic and talented team tailored to each project. We regularly help our
clients—from large multistate delivery systems and health plans to rural practitioners—resolve complex regulatory
issues, and we work proactively to help implement sensible plans for the future in an ever-shifting regulatory
landscape. We take a practical, collaborative approach, working alongside our clients to understand their
businesses and empower them to pursue their missions with confidence.

How Can You Add to the Team?
•

•
•
•
•
•
•

Have a strong interest in the legal issues pertaining to provider health care organizations such as Medicare and
Medicaid reimbursement and other regulatory compliance, fraud and abuse laws, HIPAA and state privacy
laws, as well as transactional experience involving health care organizations
1-3 years of health care legal experience, preferably in the health care transactional and regulatory counseling
area
Strong academic credentials
Demonstrated interest in and passion for working in the health care industry
Exceptional analytical and writing abilities and outstanding interpersonal skills
Ability to work in a team environment
A Masters of Public Health, Masters of Health Administration, or related graduate degree is preferred but not
required

Why Gray Plant Mooty?
•
•
•
•
•

One of the region’s premier health law practices
Recognized a “50 Best Law Firms for Women" by Working Mother magazine and Flex Time Lawyers
Collegial work environment
Recognized as The BTI Client Service A Team 2017: The Survey of Law Firm Client Service Performance as an
elite law firm for excellence in the delivery of client service - for the 7th year in a row
Competitive compensation and benefits package

For additional information about Gray Plant Mooty, please visit www.gpmlaw.com. Interested applicants should
apply at: [job url]

All applications held in confidence.
Affirmative Action and Equal Opportunity Employer

